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As a new member, I had met Joanne at several events in the City and then I served on 
the Board with her from 2009-2011.  She always had great ideas, suggestions and 
resources as the Program Chair and I knew she had a long history in the Bay Area and 
with IWF. However, I did not know that she came to IWF as an early member of 
Women's Professional Alliance and that she was also instrumental in starting a 
Women's Forum Chapter in Oregon.  It was so interesting to learn more about her, 
and I was especially intrigued by her connection to Muriel Siebert.  Thank you Joanne 
for your wise investments in people, finance and IWF. I know we will continue to reap 
many rewards from your long-term involvement in and commitment to IWF. 
 
When did you join IWF and what was your position 
at that time? 
   
I joined Professional Women's Alliance in the late 70's 
when I was a Senior Portfolio Manager at Scudder, 
Stevens & Clark which was a national investment firm 
started in 1929 with offices located in major cities across 
the U.S.  At the time, I was one of the only female 
investment managers in their organization. 
  
What were the circumstances that prompted you to 
become one of the founding members? 
  
I was invited by Roxanne Mankin, a well-known Bay 
Area real estate developer, to a luncheon regarding 
membership in the Professional Women's Alliance. I had 
been referred to her through a friend that knew that she 
was looking for professional women leaders to become part of this new organization. I 
attended several luncheons and programs to get a sense of what the group did and joined 
even though I wasn't totally sure of what was the organization's reason to be.  
   
What was the most challenging aspect of your career at the time you joined and how  
did the organization provide support to help you deal with this? 

  
When I joined the Alliance, I met Pat Howe 
who was a managing partner of a local 
brokerage firm. We connected because of our 
similar professional interests and then became 
good friends. At the time, I was managing a 
variety of investment funds but none that 
were totally my portfolio. Pat grilled me 



about my work /responsibilities and then gave me excellent advice that helped me 
address a challenge related to my fund management role.   She told me, "You need to 
build your own track record so it's clear that you are the investment manager and have a 
fund with your name on it."  I had not thought about that strategy until Pat raised the 
issue and I realized that was wise counsel.  This helped me become clear about my next 
move: I told management that I needed to oversee the entire fund and not just a 
portion.  When management said "No," I left the company and found a place where I 
could do that.  Almost immediately I was asked to return to my previous firm, but that no 
longer made sense. 
 
What was the major benefit of membership when you joined either Women's Forum 
West or the Professional Women's Alliance?  How were you involved with the 
merger of these two groups into WFW? What do you see as the major membership 
benefit now?  
  
It took me a while to 
understand the benefits of 
membership in the 
Alliance.  But after I went 
to summer camp for the 
first time, I got to know 
other members much 
better, not as potential 
clients, but on a personal 
level. I had been active in 
the local Financial 
Women's Association as 
these were my 
professional peers, but 
until I was part of the 
Alliance, I had not interacted with other women professionals outside my field.  
 
I attended the first IWF National Conference in Washington, DC where we met Justice 
Sandra Day O'Conner, Vice-President George HW Bush, and heard a speech from Oliver 
North. The next year the conference was in New York where among other founders of 
IWF I met Muriel Seibert.   By having access to this diverse group of leaders, I realized 
the value of membership.  It was especially poignant in meeting Muriel Seibert as in high 
school my career goal had been to become the first woman with a seat on Wall 
Street.   Muriel was my "idol" as she had become what had seemed impossible when I 
was starting out.  Her story inspired me as did meeting so many other women who were 
also pioneers.  This continues to be the value of membership today: making friends, 
benefitting from their help and support and being energized by their creativity and 
journey. We have no idea when our life will intersect with other members, so I see 
membership as a huge quality of life enhancement. 
  



I was not involved in the merger of the two groups as I had moved to Portland, Oregon, 
for my husband's career during the merger process.  Although we were only in Portland 
for three years, I did take an active role in forming the Oregon chapter.  While it started 
with 5 members, I have enjoyed watching it grow over the years and today maintain a 
dual membership with Oregon and San Francisco. 
  
It's been 25 + years since IWF started. Do you think it's easier now for women in 
your field to advance to the top leadership roles?  Why or why not?  
  
It is somewhat easier now as there are more women in leadership positions so it is not 
such an oddity to see women professionals as it was 40 years ago.  However, in the 
investment and finance field, the influx of women has not grown like other fields. During 
my undergraduate studies, there were two of us out of 500 students but I was the only 
female in my MBA program.   Today women make up only 25% of the enrollment at the 
top business schools.   It is extremely challenging to stay in such a demanding and 
competitive field especially if you don't have a solid track record. 
  
What do you see as the current challenges/barriers to women's advancement to the 
top of their field? 
  
Today women must still work harder, perform better and excel to reach the top.  These 
challenges have not changed over the years.  Another key factor in women's advancement 
is having a sponsor who values, respects and welcomes their skills and 
leadership.  Women cannot get to the top alone and may not understand the important 
role of a sponsor as well as the need for full support on the home front. 
  
What are you most proud of in your career and what is your most significant 
contribution to your profession? 
  
I am most proud of the people I have worked with in all my jobs and the opportunity to 
learn from many talented professionals and to also mentor others.  The investment 
business is a like an ever-changing puzzle with the challenge of trying to understand and 
make the pieces fit together each day.   Working with my colleagues on this has been a 
great source of satisfaction and pride, and I have been able to win new mandates in 
various competitions.   Also, I am very pleased that I have many long term clients who 
have become my friends. 
  
What was the best advice you got as you climbed the ladder to success?  Is it still 
relevant for aspiring women leaders today? 
 
 I got my best advice from my hiring manager Bob Brown in 1968 when I first started in 
San Francisco. I was pregnant with my second child and my husband was in hospital 
administration.  Bob said, "Here's a heads up as you begin your career.  As an investment 
manager, you will make more money than your husband, so as you build your career, 
don't destroy your marriage because of the salary difference."  Basically he was saying 
what Cheryl Sandberg stated in her recent book; make sure your partner is a real partner. 



His words were both insightful and indeed he was ahead of his time.  Fortunately, my 
husband and I were a unified team on both work and family goals and our income 
difference was never an issue. 
 
Are you currently retired and if so, was it a challenge to make that transition? What 
helped you successfully navigate retirement? 
 
  
Retirement is not on my 
horizon.  Several 
members of my family 
have worked well beyond 
normal retirement.   My 
father got his MBA at 72 
and an uncle worked into 
his nineties. Fortunately 
the investment field is 
very flexible and I can 
continue to add value at 
any age. I know that my 
work has been therapeutic 
especially in the summer 
of 2006 when my 
husband died and I had 
breast cancer surgery. 
One of the first events I 
attended that August was 
an IWF event.   Being 
there with my IWF 
colleagues helped me 
regain my confidence and 
determination and going back to work helped me recover further.  Work helps me do 
much more than just work and I love it! 
  
What current programs are of most interest to you and how would you like to be 
involved with IWF today? 
  
I was program chair on several different occasions and really enjoyed the variety of 
activities then and now.  One of my favorite activities is hosting IWF NorCal members at 
the Ashland Shakespeare Festival in Oregon. Our family has gone there continuously 
since 1969 so I enjoy sharing my love of theater with my IWF colleagues.  Plus I recently 
started a theater group in the Bay Area for IWF members and we attend several plays 
through the year.  
  
 
 



How do you define success? 
  
Success is doing what you love in work and play. Time is your most precious gift.....use it 
well. 
 
What final thoughts would you like to share?  
  
For new members, if you are having trouble figuring out the value of IWF NorCal, keep 
attending the events, get to know others from different professional fields, and stay 
involved. The commitment is worth it and as I have learned, these are women who 
continue to impact my life in so many different and unexpected ways. 
 


